
 
SPANGLES 
BENEFIT 

PACKAGE 
 

I. WHAT YOU CAN EXPECT FROM SPANGLES 
 

1. Our Number One Priority Will Always Be The Guest 
2. To Provide The Best Working Conditions Possible 
3. To Provide A Fun 50’s Diner Atmosphere For Our Guest 
4. Great Customer Service Is Our Goal 
5. To Serve The Highest Quality Of Food, Fast And As Fresh As Possible 
6. We Are Open To New Ideas And Products, Procedures, And Promotions 
7. Feedback Is Appreciated 
8. Open Door Policy – Really 
9. Zero Tolerance For Complaints. The Customer Is Always Right. 
 

II. BENEFITS 
 

1. INSURANCE 
 

A. Spangles Pays A Portion Of Insurance 
B. Single 
C. Family 
D. Dental 
 

2. VACATIONS/SICK TIME 
 

A. One Week After 1 Year 
B. Two Weeks After 3 Years 
C. 3 Weeks After 7 Years 
D.4 Weeks After 20 Years 
E. 48 Hours Sick Time 
F. Paid Holiday For General Managers On Christmas 
 

3. QUARTERLY BONUS 
 

A. Incentive Pay Plan For General Managers – Earning Up To $40,000.00 
A Year With Bonus 
B. Assistant Managers Can Earn An Extra $900.00 A Qtr – An Extra 
$3900.00 A Year  
C. Bonus Program Designed To Promote Teamwork, Management 
Working Together To Meet Companies Goals And Expectations 
D. All Management Required To Make At Least A 25% Bonus. 



 
 

4. TRAINING PROGRAM 
 

A. Training Program For Crew To Advance To Management 
B. 4 Week Training Program For New Management 
C. Weekly Meetings With General Managers 
D. Close Supervision By Management During Training 
E. Tuesday Training Meetings For Assistants 
F. Required Weekly General Manager Meetings With Area Supervisors 
G. Required Weekly Store Meetings With Assistant Managers At Store 
Level 
H. Quarterly Corporate Company Training And Recognition Meetings For 
All Management 
 

5. HOURS 
 

A. Flexible Hours 
B. Flexible Shifts 
C. 5 Day Work Week For Assistant Managers 
D. 48 Hour- Work Week Plus 
E. Work Around Most School Schedules 
 

6. PROMOTIONS AND ADVANCEMENT 
 

A. Evaluated On A Quarterly Basis 
B. Raises Based On Evaluations And Performance 
C. Promotions Based On Performance 
D. Advancement Based On Performance Not Seniority 
 

7. GROWTH OPPORTUNITY 
 

A. Locally Owned And Operated 
B. Opening More Locations In This Area As Well As Outside Of The 
Wichita Area 
C. General Managers, Assistant Managers As Well As Area Supervisor 
Opportunities 
D. Advancement From Within The Company 

 


